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One4All Vouchers Offer Flexible Christmas Bonus Alternative 
Up to €250 in gift vouchers Tax and PRSI free

Employers seeking to buck the recession trend and reward their staff this Christmas can avail of the Revenue Commissioner’s approved Small Benefit Exemption Scheme, gifting staff with up to €250 in Gift Cards and Vouchers completely tax and PRSI free. As Ireland’s number one selling multi-store gift card and voucher, One4all offers a flexible alternative to the traditional Christmas bonus and gives employees the optimum choice. 

Under the Small Benefit Exemption Scheme, a company can award each staff member up to €250 as a once off payment. This €250 payment is tax and PRSI free, requiring no return on payment when availed of with gift cards or vouchers. This in effect means that €250 of One4all gift cards or vouchers would be equivalent to a bonus of approximately €500 paid through the payroll and pro-rata if the bonus is lower. Ultimately, employers can save up to 56% which is equal to €315 on each Christmas bonus awarded to their staff.  

“In the past a lot of companies weren’t as cost conscious as to how bonus payments were paid as they are this year. Now the savings are significant and a company with 120 staff which gives a bonus of €250 at Christmas, could save up to €18,500 on their Bonus Bill,” explains Jock Jordan, Group Sales Director at One4all. 
Multi-store gift cards and vouchers offer business owners and managers a safe and flexible option when rewarding and incentivising staff or choosing gifts for clients. The One4all gift card or voucher can be used for anything from luxury spas to basic household essentials, appealing to a wide range of interests and tastes and taking into consideration gender and demographics.

“With the One4all,” continues Jordan, “you can be confident that you are giving something staff will really value, as you are offering them the ultimate choice. With over 4,500 outlets to choose from including M&S, Eason, Arnotts, Argos, Boots, DID, Woodies, Peter Mark, Debenhams and Champion Sports, One4all allows the individual to choose what they really want for themselves.”

For further information about One4all gift cards or vouchers, visit www.one4all.ie. 


Cash Vs Gift Voucher Bonus
	Bonus of €250 paid by Cash
	Bonus of €250 paid by Gift Voucher

	Cash per employee			€250.00
	Cash per employee			€250.00

	PAYE + Levy (41% + 2%)			€219.38
	PAYE + Levy (41% + 2%)			Nil

	PRSI + Levy (4% + 4%)		              €40.82
	PRSI + Levy (4% + 4%)			Nil

	TOTAL					€510.20
	TOTAL					€250.00

	Employers PRSI (10.75%)		€54.85
	Employers PRSI (10.75%)		Nil

	Total Cost to Employer		              €565.05
	Total Cost to Employer		              €250.00

	Net Benefit to Employee		€250.00
	Net Benefit to Employee		€250.00



Ends

Note to Editors:

The Gift Voucher Shop Ltd and One4all Vouchers 
The Gift Voucher Shop (GVS) was established in 2002 as a unique and unrivalled service that eliminates any hassles normally associated with gift giving by offering consumers and recipients ultimate choice and flexibility. 

One4all Gift Voucher and Gift Card have over 950 of Ireland’s shops and services with 4,500 outlets nationwide making them the leading provider of Gift Vouchers in Ireland. Leading stores such as Marks and Spencer, Arnotts, Argos, Brown Thomas, Champion Sports, Debenhams, Easons, HMV and Byrnes World of Wonder benefit from the service’s unique distribution system. 

Over 50% of GVS’s business is now generated by its highly effective corporate sales division that provides a wide range of facilities and services to the corporate sector. These include staff incentives, HR support services, trade promotions and specialised software solutions for the management of the employee BIK allowances. In July 2005, GVS launched their Online Corporate System (OCS) for Small Benefit relief to the corporate market. The OCS is a special software development that provides a number of unique functionalities for the efficient management of the small benefit concession and has been approved by the Revenue Commissioners. 



